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CITY OF MILTON and MILTON POLICE DEPARTMENT

COLLECTIVE BARGAINING AGREEMENT

ARTICLES OF AGREEMENT BETWEEN THE CITY OF MILTON, party of the first part, hereinafter
called the City or the Employer, and the Wisconsin Professional Police Association / Law Enforcement Employee
Relations (WPPA/LEER), party of the second part, hereinafter called the Association:

ARTICLE 1 -   RECOGNITION

The City recognizes the Association as the exclusive bargaining agent for all employees employed as
regular sworn full-time police officers and Limited Term Employees (for contract enforcement only and not for
determining wages and benefits) employed by the City of Milton, Wisconsin excluding guards, professional
employees, and supervisory employees, as defined in the Labor Management Relations Act of 1974, as amended.

ARTICLE 2 -   MANAGEMENT'S RIGHTS

The Association recognizes the City as the Employer and as having the right to hire employees; to
demote, suspend, or discharge employees for just cause; to establish and enforce reasonable work rules; to
supervise and direct the task force; to schedule overtime hours of work; to contract or sub-contract work; to
establish job descriptions and reasonable levels of performance of employees; to create or abolish jobs; and to
otherwise manage the affairs of the City as required by Wisconsin Law, all of which shall be done in compliance
with the terms of this Agreement and the City's rights under this provision shall not be used to discriminate
against the Association or its members.

ARTICLE 3 -   ASSOCIATION MEMBERSHIP

Section 1: The Employer agrees to deduct monthly dues in the amount certified by the WPPA / LEER
from the pay of employees who individually sign a dues deduction authorization form where the Employee is
knowingly and affirmatively consenting to the deduction of dues form the employee’s paycheck, including any
Local Association dues which the employee has authorized to be deducted in conjunction with the WPPA / LEER
dues.

Section 2: The Employer shall deduct the combined dues amount each month for each employee
requesting such deduction, upon receipt of such form and shall remit the total of such deductions with a list of
employees from who such sums have been deducted, to the WPPA / LEER or Local Association if applicable, in
one lump sum not later than the 20th day of each month.

Section 3: Authorization of dues deductions by a member may be revoked upon notice in writing to the
Employer, WPPA, or to the Local Association and with the understanding that the deduction will cease as
reasonably as practical after receipt of written notice of revocation.

Section 4: No employee shall be required to join the Association, but membership in the Association
shall be made available to all employees in the bargaining unit who apply consistent with either the WPPA or
Local Association Constitution and By-Laws.  The Employer agrees to notify the WPPA office in Madison in
writing of the name of any new hire into the bargaining unit.  No employee shall be denied membership because
of race, creed, color, sex, or other legally protected class status.

Section 5: It is expressly understood and agreed that WPPA / LEER will refund to the Employer or the
employee involved any dues erroneously deducted by the employer and paid to WPPA / LEER and / or the Local
Association.  The Association does hereby indemnify and shall save WPPA / LEER shall indemnify and hold the
Employer harmless against any and all claims, demands, suits, or other forms of liability, including court costs,
that shall arise out of or by reason of action taken or not taken by the Employer, which Employer action or non-
action is in compliance with the provision of this Article, and in reliance on any lists or certificates which have
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been furnished to the Employer pursuant to this Article; provided that the defense of any such claims, demands,
suits, or other forms of liability shall be under the control of the Association and its attorneys.  However, nothing
in this section shall be interpreted to preclude the Employer from participating in any legal proceedings
challenging the application or interpretation of this Article through representatives of its own choosing and at its
own expense.

ARTICLE 4 -   PROBATIONARY EMPLOYEES

A new employee shall work under the provision of this Agreement, but shall be employed only on a one
(1) year trial basis, during which period they may be discharged without further recourse; provided, however, that
the City may not discharge or discipline for the purpose of evading this Agreement or discriminating against
Association members. After one (1) year, the employee shall be placed on the regular seniority list.

The probation period will begin on the first day of full-time employment with the City of Milton.  The
probation period may be extended by the Police Chief for no longer than 6 months after discussion with the
Union.

ARTICLE 5 -   SENIORITY

Section   1: Seniority rights shall prevail at all times during the life of this agreement provided ability and
skill are reasonably equal.

Section   2: Employee's seniority date shall be the first date of full-time employment by the Employer, and
all employment shall be considered to be continuous unless terminated by discharge, resignation, or if an
employee is laid off and not re-employed within two (2) years from the date of lay off.

Section   3: When employees are laid off due to a reduction in forces, the employees with the least
seniority shall be laid off first provided that those remaining are capable of carrying on the Employer's usual
operations effectively. In re-employing, those employees with the greatest length of service shall be called back
first provided they are capable of performing the available work.

Section   4: A seniority list shall be made of the employees showing their names and dates of employment
and this list shall be furnished to the Association twice a year.

Section 5:

A. Seniority shall prevail when extra work is available; provided, however, that if a particular job is
customarily performed by a particular employee, said employee shall have the first opportunity to
perform said extra work.

B. The senior off-duty officer shall be offered extra work (i.e., parades, school functions, and special events)
that are less than a full shift.

C. Full shifts that are available beyond the normal schedule as defined in Article 21, shall be offered to the
senior officer who is not scheduled to work that day.

D. Overtime that immediately follows or precedes a shift shall be assigned to the officer working said shift
up to a maximum of four (4) hours.

E. The School Resource Officer(s) will be exempt from being ordered in or held over for Patrol overtime
while they are assigned to the schools during the school year.  When the SRO is scheduled for Patrol, the
exemption does not apply.  This does not preclude the City from ordering in the SRO(s) for situations
requiring additional Officers.  SRO(s) will be subject to conditions of the Collective Bargaining
Agreement when they are not assigned to the school for the school year.

F. The Patrol Sergeant will have “last right of refusal” and may volunteer for extra work traditionally
performed by Patrol Officers should all Association members forfeit their first right of refusal as outlined
in Article 19, Section 8-1 in the labor agreement.

ARTICLE 6 -   STEWARDS



3

The Employer recognizes the right of the Association to designate job stewards and alternates from the
Employer's seniority list.

The steward and/or alternates shall be permitted reasonable time to investigate and present grievances on
or off City property without loss of time or pay, during the regularly scheduled work day, providing it does not
interfere with the City's operations.

ARTICLE 7 -   MAINTENANCE OF STANDARDS 

Section   1: Protection   of   Conditions: The Employer agrees that all conditions of employment relating to
wages, hours of work, overtime differentials, and general working conditions shall be maintained in the same
manner.

It is agreed that the provisions of this Section shall not apply to inadvertent or bona fide errors made by
the Employer or the Association in applying the terms and conditions of this agreement if such error is corrected
within ninety (90) days from the date of the error.

Section   2: Extra   Contract   Agreement: The Employer agrees not to enter into any agreement or contract
with its employees, individually or collectively, which in any way conflicts with the terms or provisions of this
Agreement. Any such agreement shall be null and void.

ARTICLE 8 -   TIME OFF FOR ASSOCIATION ACTIVITIES

Section   1: Absence: The Employer agrees to grant the necessary and reasonable time off, without
discrimination or loss of seniority rights and without pay, to any employee designated by the Association to attend
a labor convention or serve in any capacity on other official Association business, provided forty-eight (48) hours
written notice is given to the Employer by the Association specifying length of time off. The Association agrees
that, in making its request for time off for Association activities, due consideration shall be given to the number of
employees affected in order that there shall be no disruption of the Employer's operations due to lack of available
employees.

ARTICLE 9 – LEAVE OF ABSENCE

Section   1: Leave   of   Absence: Any employee desiring a leave of absence from employment shall secure
written permission from both the Association and Employer. The maximum leave of absence shall be for thirty
(30) days and may be extended for like periods. Permission for same must be secured from the Employer. During
the period of absence, the employee shall not engage in gainful employment. Failure to comply with this
provision shall result in the loss of seniority rights.  The employee must make suitable arrangements for
continuation of health and welfare.

Section   2: Leave   of   Absence   for   Supervisory   Position: An employee may take employment in a
supervisory position with the City for a period of one (1) year without losing their seniority. For purposes of this
Article, seniority shall be service with the City.

ARTICLE 10 - GRIEVANCE AND ARBITRATION

The purpose of this procedure is to provide an orderly method for resolving differences arising during the
term of this Agreement.  For the purpose of this Agreement, a grievance is defined as any complaint regarding the
interpretation or application of a specific provision of this Agreement.

Grievances shall be processed in accordance with the following procedures and shall be initiated in
writing at the appropriate step within ten (10) working days after the facts upon which the grievance is based first
occur or first become known. Working days are defined as Monday through Friday, excluding holidays.
Timelines may be extended by mutual agreement of the parties.
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The written grievance shall give a clear and concise statement of the facts upon which the grievance is
based, the issue involved, the specific section(s) of the Agreement alleged to have been violated, and the relief
sought.  Saturdays, Sundays, and contractual holidays shall be excluded in computing time limits under this
Article.

Grievances filed by the Association having general application or grievances involving demotions,
suspensions or terminations where the Police Chief’s actions or decisions were the cause of the grievance shall be
commenced at either Step 1 or Step 2, and may follow through all the remaining levels of the grievance
procedure.

Step 1

The grievance shall be initiated in writing to the Chief. The Chief shall schedule a meeting at a mutually agreeable
time and shall hold it within ten (10) working days of the filing. No later than five (5) working days following the
meeting, the Chief shall set forth, in writing, their decision and the reasons for the decision.

Step 2

If the grievance is not resolved at Step 1, then within ten (10) working days after receipt of the Chief’s decision, it
may be appealed to the City Administrator. The City Administrator or their designee shall schedule a meeting at a
mutually agreeable time and shall hold it within ten (10) working days of the filing. No later than five (5) working
days following the meeting, the City Administrator shall set forth, in writing, their decision and the reasons for the
decision.

Step 3

If the grievance is not resolved at Step 2, then, within ten (10) working days following receipt of the City
Administrator’s response, the Association may elect to notify the City Administrator that it is willing to proceed
to binding arbitration on the grievance.

Within ten (10) working days after the Association has notified the City Administrator of its intent to
arbitrate the grievance, the Association shall attempt to agree upon a mutually acceptable arbitrator and shall
obtain a commitment from said arbitrator to serve. If the parties are unable to agree upon an arbitrator or to obtain
a commitment within the specified period, either party may file a written request with the Wisconsin Employment
Relations Commission (WERC) to provide a slate of five Commissioners and/or members of its staff to act as
arbitrator.

Upon receipt of a panel of arbitrators from the WERC, the City and the Association shall select an
arbitrator by the process of elimination. The City and the Association shall alternately strike names, with the
remaining person being the selected arbitrator. The party to strike first shall be determined by the toss of a coin.

The arbitrator so selected will confer with representatives of the City and the Association and hold
hearings promptly and will issue their decision on a timely basis. The arbitrator's decision will be in writing and
will set forth the findings of fact, reasoning, and conclusions on the issue submitted. The arbitrator will be without
power or authority to make any decision which requires the commission of an act prohibited by law or which
would violate the terms of this Agreement. This decision of the arbitrator will be final and binding on the parties.

The parties shall be responsible for the costs of their own presentation at hearing. In the event there is a
charge or expenses for the services of an arbitrator or for a transcript of the proceedings, the parties shall share the
costs equally.  If one of the parties determines that it does not desire to have a copy of the transcript, the
requesting party shall be solely responsible for the cost of the transcript.

ARTICLE 11 - DISCHARGE AND SUSPENSION

Section   1:  An employee may be discharged, laid off, reprimanded, demoted, suspended, terminated, or
otherwise disciplined only for just cause.  Any such discipline shall be subject to the grievance procedure.

The employer shall follow progressive discipline except for the most aggravated and egregious
infractions.  Steps in progressive discipline will typically include the following: oral reprimand, written
reprimand, suspension, and termination.



5

An employee will be provided a written overview of any allegations that could lead to disciplinary action.
The Association shall be provided a copy of the overview no later than twenty-four (24) hours after receipt by the
employee.

The employer shall provide the Association and the employee all information that is pertinent to
representation of the employee, except in instances involving a criminal investigation.

An employee shall be entitled to have an Association representative present whenever there are
allegations that could lead to any disciplinary action. If an employee requests Association representation then the
employer shall not proceed with a meeting until a representative of the Association is present.

If an employee is demoted, suspended or terminated, then within ten (10) days of receipt of the discipline,
the employee may elect to challenge such action by making a written request to the Chief to either have the
discipline reviewed through the Police and Fire Commission under Wis. Stat. § 62.13  or through the grievance
procedure. Once made, this election is irrevocable and the employee waives their right to proceed in the other
manner. If the employee elects to proceed in front of the Police and Fire Commission, the Chief shall file the
charges and the review will be done in accordance with the provisions of Wis. Stat. § 62.13. If the employee
elects to proceed through the grievance procedure the review will be done in accordance with the provisions of
this Agreement. Employees who have been terminated will remain in pay status for six (6) months or until a
decision has been rendered by either the Police and Fire Commission or the arbitrator whichever occurs first.  In
the event the employee receives a favorable decision and is owed back pay, the City shall promptly compensate
the employee for all back pay.  An employee shall have the right to have an explanation or statement attached to
any material in their personnel file.

Section   2: Immediate   Suspension: The Chief of Police may immediately suspend an employee for the
following:

a. When criminal charges are pending against a police officer
b. Insubordination to the Chief of Police or a police supervisor
c. Failure to carry out orders of Police Chief or their designee

Said suspension shall not exceed thirty (30) working days with the exception of the suspension pending
criminal charges, which may exceed thirty (30) days until the charges are disposed of.

ARTICLE 12 - TIME CLOCKS

Where time clocks are furnished, the time clock records shall be open to the accredited representative of
the Association at all times to settle any dispute with regard to compensation. Where no time clocks are provided,
the Employer agrees to notify the Association the system used for the accurate keeping of time records, and such
records shall be available to an accredited representative of the Association in the event of a dispute. No employee
shall punch another employee's time card or record an employee's time.

ARTICLE 13 - JOB POSTING AND TRAINING

Section   1: All vacancies on existing or new job openings shall be posted within five (5) working days. A
vacancy shall be posted for at least three (3) working days and employees will be permitted to bid on such
vacancies. Until posted and bid, the Employer will fill these jobs at its discretion. The Employer shall select from
among the signatories an employee to fill the new or vacated job. Equal consideration shall be given to seniority
and qualifications in making such promotions.

An employee off due to accident, illness, or vacation will be advised by the Employer of any job postings
by letter to said employee's home address. If any employee desires to bid, the employee must advise the Employer
in writing within the posting period and must be able to work on the new job on or before thirty (30) days from
date of posting.

An employee awarded a job shall be given a fair trial for a period not to exceed ninety (90) days. If at any
time during that period it is determined by the City that such employee is not qualified or adapted to the new
position, the employee shall be returned to the old position without loss of seniority, but shall not be permitted for
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a period of six (6) months to bid for any vacant or newly created job. After a thirty (30) day period the employee,
upon request, may be returned to the old job without loss of seniority, but shall not be permitted for a period of
one (1) year to bid for any vacated or newly created job. The City shall limit an employee to one bid per twelve
(12) month period except as stated above and except when the new bid is for a job which would represent an
increase in pay from the employee's current position.

There shall be no more than (1) bid created by each job opening. After the first bid, the Employer will fill
the remaining jobs.

Section   2: If an employee bids into a higher job classification he shall be paid at the current rate for the
new job.

If any employee bids down into lower classification, the employee shall then be paid at the current rate
immediately for the job classification.

Section   3: New patrol officer employees with relevant law enforcement experience are eligible for lateral
transfer into the police department. Lateral transfer only applies to starting wages. The Chief will have the
authority to negotiate the starting salary for lateral transfers, which cannot exceed the three year amount on the
approved wage scale. Lateral transfer does not provide seniority rights to a new employee for the purposes of shift
selection, vacation, or available overtime.

ARTICLE 14 - DEFECTIVE EQUIPMENT

The City shall provide safe operating vehicles and equipment for the employees. In the event that the
regular vehicles and/or equipment are in an unsafe condition, the employees shall not forfeit or lose any monies.

ARTICLE 15 - CLOTHING ALLOWANCE

The City agrees to provide each new employee, required to wear a uniform, with an initial clothing
allowance of one thousand dollars ($1,000). The City will provide all new officers with badges and a firearm. All
other officers will receive a clothing allowance of eight hundred fifty dollars ($850).   The City will continue to
provide City of Milton issued and owned duty weapons.  Duty weapons remain property of the City of Milton and
shall be issued and maintained in accordance with established department policy, procedures, rules and
regulations. The clothing shall become the employee's property after completion of the probationary period with
the exception of the badges and firearms.  The City will provide each employee body armor that meets NIJ
standards.

All uniform items damaged or destroyed while in the service of the City shall be documented in the
officer's report for the purpose of receiving restitution.

ARTICLE 16 - SICK LEAVE BENEFIT

Section   1: Accrual   of   Sick   Leave   Benefit: Sick leave with pay will be granted to all full-time members
of the Association as follows for absence due to sickness or injury where the employee is ill or injured and unable
to perform work-related duties. 

Effective January 1, 2017, sick leave time will be earned by all full-time Association members at the rate
of eight and a half (8.5) hours per month.  Sick leave will be paid only on the basis of actual time off from the
regular schedule up to eight and a half (8.5) hours per day for full-time Association members.

Unused sick leave will accumulate from year to year to nine hundred sixty (960) hours.  Sick leave
accumulated in excess of the above stated hours shall lapse.

The Administrator or department head may require a medical certification of any illness where it is
deemed advisable to determine or verify the actual health status of any employee. 
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No sick leave benefits will be paid unless the employee has notified the appropriate supervisor at least
one ninety (90) minutes prior to the start of the normal shift. Time off for not reporting shall be started in this
schedule under “Un-excused Absences."

With the approval of the Police Chief, sick leave days may be used for an illness of an immediate family
member(s) or person living in the employee’s household for whom the employee is responsible for their well-
being. If the employee does not have any accrued sick leave days, the employee may then use accrued
compensatory time, and if that time is exhausted may use earned unused vacation. For the purpose of this
Subsection, immediate family members shall mean spouse, son, daughter, stepchild, grandchild, or parent(s).

Section 2: Donations of Sick Leave Benefit:  The following adopted by the Milton Common  Council
shall apply to employees covered under this Agreement.

A. Any represented or non-represented employee with accumulated and unused sick leave may donate part
of such leave to another employee of the City who is absent due to severe illness, injury, or other medical
condition of the employee or an immediate family member and who has exhausted their accumulated sick
leave, including lapsed unused sick leave, as well as available vacation and compensatory time.

B. All employees who have worked for the City for a minimum of three months, and who by contract or
resolution, qualify for sick leave benefits, shall be eligible to request a donation of sick leave time from
other City employees.

C. To request a donation of sick leave, an employee shall submit a written request to the City Clerk along
with written verification from a physician certifying that the employee or the employee's child, spouse, or
parent has a serious health condition which prevents the employee from working. No information
regarding the employee's or family member's illness, injury, or medical condition will be divulged
without the employee's consent.

D. After verification that the employee meets the qualifications to receive donated sick leave, the Clerk shall
make other employees aware of the request. All donations of eligible leave shall be voluntary and no
employee shall receive compensation of any kind for leave which they donated. No employee may
intimidate, threaten, or coerce any other employee with respect to donating or receiving leave under this
policy.

E. Employees wishing to donate leave time to a fellow employee shall complete the Leave Donation form
and indicate the amount of leave time they wish to make available for donation. Donations must be in
increments of 4 hours or more. Once leave time is donated, said leave may not be returned to the donor
employee's account until the recipient employee verifies in writing that the leave request is terminated or
the end of the calendar year, whichever occurs first.

F. Any donated leave time not used by the recipient employee prior to terminating the leave request or prior
to the end of the same calendar year, whichever occurs earlier, shall be returned to the donor employees'
respective accounts on a prorated basis, except for donor employees who complete a new Leave Donation
form for the subsequent year. The recipient employee must use all of their available sick leave, vacation
leave, and compensatory time before using donated sick leave.

G. Employees who receive donated leave time shall not be entitled to any payout for any unused donated
leave time upon termination form City employment. Upon such termination, the donated leave shall be
returned to the donor employees' respective accounts on a prorated basis.

H. Except for lapsed unused sick leave, which may not be donated, there shall be no limit on the maximum
amount of sick leave which may be donated by any one employee or the amount of donated sick leave
used by any employee. The City reserves the right to establish such maximum amount or other
restrictions by future action of the Common Council.

I. This policy shall constitute a bona fide leave sharing arrangement for a "medical emergency" as defined
in IRS Ruling 90-29. Pursuant to IRS Ruling 90-29, leave transferred under this will not be considered
wages for the employee who surrenders the leave and will therefore not be included in gross income or
subject to withholding.

Section   3: Post   Employment   HRA: The City shall implement a Post Employment HRA for the purpose
of allowing unused sick leave and vacation benefits to be used for eligible medical expenses on a tax-free basis.
Upon retirement, the value of all accumulated and unused sick leave, up to the amount of five hundred ten hours
(510), and all accumulated and unused vacation days shall be calculated and transferred into the retiring
employee's Post Employment HRA account. The retired employee may use said benefits for the payment of
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continuing health or dental insurance or other qualified medical expenses. There shall be no option to receive the
value of accumulated sick leave benefits as a cash payout.

The City will pay out sick leave up to 42.5 hours on the first payroll in December if the employee has at
least 510 hours in their sick leave bank.  The annual payout will be placed in the Post Employment HRA.

ARTICLE 17 - FUNERAL LEAVE

In the event of a death in the family (employee’s spouse, child, spouse’s child, sibling, or step-sibling,
parent, step-parent, or parent-in-law, aunt, uncle, brother or sister-in-law, grandparent or grandparent-in-law, or
grandchild or step-grandchild of the employee) a regular employee shall be entitled to a paid leave of absence of
three (3) days for bereavement/funeral leave. Bereavement leave shall also be allowed for a foster child currently
under employee’s care. The days should be the day before, the day of, and the day following the funeral. The
compensable days must fall within the employee's regularly scheduled workweek.

ARTICLE 18 - BUSINESS REPRESENTATIVE / BULLETIN BOARD

Section   1: The Employer agrees that the Business Representative of the Association shall have free
access at all times during working hours of the office of the Employer where employees are stationed.  However,
the Business Representative shall not at any time interfere with employees or interrupt their work.

Section   2: It is further agreed that said Association shall have the right to post notices regarding meetings
and other matters pertaining to Association affairs on the Employer's bulletin board.

ARTICLE 19 - VACATION

Section   1: After one (1) year of eligible service the employee is entitled to five (5) vacation days each
year.  After two (2) years of eligible service the employee is entitled to ten (10) vacation days each year. After
three (3) years of eligible service the employee is entitled to twelve (12) vacation days each year. Employees are
entitled to one additional day of vacation for each additional year of eligible service completed (thirteen (13)
vacation days after four (4) years of eligible service; twenty-two (22) vacation days after thirteen (13) years of
eligible service) not to exceed a maximum of twenty-five (25) vacation days each year.

Section   2: The first year of service means fifty-two (52) weeks of full-time accumulated employment for
each week of which the employee has received any wages, including vacation pay or is absent on account of
injuries received while performing City service. After the first vacation is earned, vacation shall be due on the
employee's anniversary date.

Section   3: It is understood that the required length of service for each vacation shall terminate on the
employee's anniversary date. Anniversary date is the date of hire for full-time employment.

Section   4: An employee's accumulation of time worked will be terminated if the employee is discharged,
quits, or if they are laid off one (1) year without being re-employed prior to one (1) year of employment.

Section   5: Any employee who has qualified for their first vacation with pay and who is laid off or
discharged or who resigns shall receive vacation wages pro-rated (1/12 for each month worked) on the basis of the
period worked at the time of said interruption or termination of employment.

Section   6: Vacation pay will be paid on the basis of the work schedule (at the rate of eight and one-half (8
½ ) hours per day) with the exception of the detective, in effect at the time of vacation.

Section   7: If a holiday occurs during the approved vacation period of any employee, such employee shall
receive the accumulated day of vacation immediately preceding or following the approved vacation period,
providing the request is made at least one (1) month prior to the approved vacation period.

Section 8: The following vacation procedure will be followed in the selection of vacations:
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1. Time off requests shall be made by the 15th of the month prior to the month in which the date is
requested, and will be granted based upon seniority.  Vacation and Personal Holiday time off requests
made prior to or on the 15th of the month previous to the month of requesting time off will be mandated
for officers to cover (holdover, early in, flex), if nobody volunteers to work the overtime.  Officers will
not be ordered in to cover a mandate on their color assigned or regularly scheduled days off for such time
off requests.  Holiday time off requests will be offered for overtime. However, officers will not be
mandated to work said hours.  After the 15th of the previous month of the date requested, time-off
requests will be submitted and reviewed on a first-come, first-serve basis.  Seniority will not play a role at
that point in granting the time off request that is submitted after the 15th of the month.  Officers will not
be mandated to cover time off requests submitted after the 15th of the month unless emergency type
circumstances exist (examples: funerals, injuries, sick time, or other unanticipated events).  The
Association agrees that the Patrol Sergeant may serve as “minimum staffing” in accordance with existing
language set forth in this subsection.

Employees may also make time off requests of 1 week or more by December 15th for the next year for
scheduling purposes.  This will be treated with the same procedures and conditions as above, like a
request submitted prior the 15th of the month. Any vacation request of 1 week or more made prior to
December 15th shall be approved within 7 days of December 15th.  Approval shall not be revocable,
except in an emergency.  If a vacation period is revoked by order of the Police Chief, the City will make
the employee whole for the additional cancellation expenses incurred.

2. Employees who have earned more than one week of vacation shall be permitted to take all such vacation
at once, or to split the vacation in weekly or daily intervals with the approval of the Police Chief.

3. All vacations earned must be taken by employees.  The employee will have the option to carryover any
unused vacation time not to exceed 17 hours, and the time must be used within two months of the
anniversary date.  The employee will also have the option to have up to 17 hours of vacation time paid out
on the payroll following the employee’s anniversary date.  The employee must notify payroll processing
whether they are choosing to carry over up to 17 hours or have up to 17 hours paid out by the end of the
pay period when their anniversary date occurs.

4. In the event of death of an employee who is entitled to vacation pay under the provisions here of such
vacation pay and earnings due, such employee shall be paid to such employee's lawful heirs, in
accordance with the law.

5. Upon retirement, vacation time which has been earned and not used during the anniversary year prior to
retirement shall be transferred and paid pursuant to Article 16, Section 3 of this Agreement. In the event
vacation is not taken within one (1) year after earned the accumulated vacation time is forfeited. Unless
there shall be a mutual extension.

ARTICLE 20 - HOLIDAYS

Section 1: The following named twelve (12) holidays shall be paid for at the rate of eight and one-half (8 
½) hours per day, with the exception of the detective who will receive 8 hours per day, pay for the holiday in 
addition to all monies the employee may earn on such holiday.

New Year's Day Thanksgiving Day
Friday Before Easter Day after Thanksgiving
Memorial Day December 24th

Fourth of July December 25th

Labor Day (3) Personal Holidays
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Section   2: Regular employees are entitled to holiday pay if the holiday falls within the first thirty (30)
days of absence due to illness or non-occupational injury, or within the first six (6) months of absence due to
occupational injury, or during periods of permissible absence under Article 8, Provision for Time Off for
Association activities.

Section   3: Employees working on any of the above-mentioned holidays shall receive compensation at the
rate of one-half of the regular scale for all hours worked in addition to holiday pay. (This benefit is only for those
hours actually worked on a holiday). For the purpose of computing overtime, holidays shall be counted as days
worked.

Section   5: It is the intent of this benefit to grant twelve (12) holidays to full time City employees.  The
twelve (12) holidays will be credited to the employees account on January 1st of each year for use throughout the
year.  If the employee works on any of the above-named holidays, it shall be at the discretion of the employee to
take another day off with pay in lieu of receiving holiday pay at straight time, but in addition the hours worked
and paid at one and one-half (1½) times the straight time hourly rate. The Detective may carry over a maximum of
twenty-four (24) hours of holiday pay or time from year to year, and other full time sworn employees may carry
over a maximum of twenty-five and one-half (25½) hours of holiday pay or time from year to year.  Personal
holidays will be treated as vacation time off requests if they are submitted before the 15th of the month prior to
use.

ARTICLE 21 - WORK WEEK

Section   1: The standard work week or work schedule for all Patrol officers shall consist of five (5) on
duty days to be followed by two (2) rest days, to be followed by five (5) on duty days, to be followed by three (3)
rest days. The on duty workday shall be eight and one-half (8½) hours in length. Employees shall be permitted to
take a one-half (½) hour lunch period in the middle of the eight and one-half (8½) hour shift without loss of pay.
Written permission from the Police Chief is required for an employee to change or swap regularly scheduled work
shifts and that change must be approved twenty-four (24) hours in advance except in the case of an emergency.

Section   2: Officers will be assigned to fixed shifts, 2 (two) on first shift, 0630 –1500, 2 (two) on second
shift, 1430 -2300, and 2 (two) on third shift, 2230-0700.  Officers can be flexed ahead or past their regularly
scheduled shift by 4 (four) hours.  This can occur a maximum of 2 (two) times per month.  There will be a
minimum 10 day notice prior to the Officer being flexed.  Flex on shift will be by seniority, if no one wants to
volunteer, it will be mandated for the less senior officer.  If an officer is flexed and mandated to work an
additional four hours or less of overtime, creating a 12.5-hour shift or less, 8.5 of those hours will occur during
the officer’s regularly scheduled fixed shift.  Flexing will only be used for staffing emergencies and time off
requests.  

Section   3: The bargaining unit employees shall bid shifts by seniority once a year in November of each
year for the following year. 

The City, at the Chiefs discretion, has the right to fill shift vacancies, including for sick leave and
compensatory benefit time, as is done at the present time. The Milton Professional Police Association retains first
right of refusal for all other vacancies.  

 Section   4:  A full-time officer may work a partial shift; however; there must be at least seven and one-
half (7½) hours between the end of the partial shift and the beginning of the officer's scheduled shift. 

This time interval does not apply to emergency, school events, including athletic events, dances, etc., or
special events such as parades, 4th of July activities, etc., or to emergencies.

Section   5:  The standard work schedule for the Detective shall be a fixed shift, Monday through Friday,
8:00 a.m. to 4:00 p.m. For the purposes of investigations, the Chief has the authority to assign or agree to different
hours as department requirements dictate.

The intent of the Detective position is to perform investigations not being done by the other officers or
where other officers need assistance in the investigation. At the Police Chief's discretion, officers may complete
pending investigations that they have started. The Chief is responsible for assigning investigative work to the
Detective. The Chief shall determine the promotion to the Detective position.
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The Detective may be required to work an occasional patrol shift when other options for filling the patrol
shift are not feasible. When such a patrol shift re-assignment occurs, the Detective is limited to filling first shift,
6:30 a.m. to 3:00 p.m., Monday through Friday, except in cases of department-wide staffing emergencies.

Section   6:  The School Resource Officer will work an 8 ½ hour work day, consistent with all other
members of the bargaining unit and language in Article 20 of the existing labor agreement.  The work hours shall
include Monday – Friday, 7:00 a.m. – 3:30 p.m., between the start and end dates of each school year.

The position of School Resource Officer, who normally works a 5 day on, 2 day off work week during the
school year, shall “bank” the third day off that would otherwise come to the position through the extra ½ hour per
day every other week during the nine months that school is in session.  Those days off earned through extra hours
outside the current agreement (10 per year) shall be utilized in a manner that does not create undue hardship to the
organization and remain subject to the final approval process for requested time off, subject to the Chief of Police.
No changes to agreement as time off for extra hours during the school year worked equate to the extra time off
earned.  

Section   7: All employees who work in excess of their normal regular scheduled work day or work week
shall receive one and one-half (1½) times the straight hourly rate for all overtime hours worked. All time in excess
of their normal regular scheduled work day or work week at the time and one-half (1½) rate may be paid on pay
period earned or accumulated up to one-hundred fourteen (114) hours per year at employees discretion and to be
used or paid out at each contract year pursuant to Article 24.

Section   8: Guaranteed   Call-In   Pay: Employees are subject to being called or recalled into work in the
event of an emergency. Whether they are paid at the regular hourly rate or the overtime rate will be determined by
the other provisions of this document and the FLSA. 

The below required duties performed by officers outside of their regularly scheduled work hours or work
week shall be paid at time and one-half (1 ½) the regular rate of pay. Each employee shall be compensated for a
minimum of two hours of work time. Such compensable duties are:

 Mandatory employee meetings
 Mandatory training or schooling of a duration less than two hours
 Call in for extra work of a duration less than two hours
 Court appearances
 Pre-arranged meetings with prosecutors to prepare for court appearances

The two hour compensation minimum does not apply to the above events that occur immediately prior to
or immediately following the employee’s scheduled shift. Those hours shall be compensated on the basis of the
time actually incurred. Officers shall be paid two hours at one and one-half (1½) times the hourly rate when any
of the above events are canceled without a minimum of twenty-four hours prior notice.

Officers will be scheduled for training and schooling in the following manner:

1. The first priority is to schedule training on an officer’s regularly scheduled work day to minimize
disruption to the officer’s schedule.

2. If the above priority is not possible, the second option is to alter the officer’s days off during the same
week of the training by agreement between the officer and administration. 

3. If neither priority 1 nor priority 2 above are possible, training and schooling shall be paid at time and one-
half (1 ½) the regular rate of pay.
Time spent at voluntary training or schooling not required by the Police Chief shall not be compensated.

ARTICLE 22 - PAY PERIOD

The Detective position covered by this Agreement shall be paid on a bi-weekly basis consisting of eighty
(80) hours.

All other regular sworn employees covered by this agreement shall be paid on a bi-weekly basis
consisting of 79.55 hours. It is the intention of the parties that the bi-weekly pay is for the equalized average of
pay for said sworn officers and the bargaining unit. The biweekly pay is based upon a calculation of 2068.33



12

hours worked per year and the pay shall be 79.55 hours bi-weekly based upon the pay in effect under this
contract. 

The effect of this calculation for the pay period of sworn officers (excluding the detective) is that vacation
pay, holiday pay, and sick leave pay, when taken, shall be paid at the rate of 8.5 hours per day. Training days shall
also be paid at the rate of 8.5 hours per day. Compensatory time shall not be included in this formula and shall
continue to be accrued on an hourly basis and paid out on an hourly basis.

ARTICLE 23 - BREAK PERIOD

All employees shall be permitted to take a 15-minute break period off the job in the fore part of their shift 
and a 10-minute break period in the latter part of their shift without loss of pay.

ARTICLE 24 - COMPENSATORY TIME

All employees shall be permitted to accumulate compensatory time instead of overtime pay for all hours
worked over eight and one-half (8½) hours for sworn officers and any one day at the time and one-half (1½) rate
instead of overtime pay up to one-hundred fourteen and ¾  (114.75) hours per year at employee’s discretion. The
one-hundred fourteen and ¾ (114.75) hours of allowable compensatory time is not re-buildable and must be used
in the calendar year it is earned. Compensatory time remaining at the end of the calendar year must be paid to the
employee by no later than the first pay period in December of the current contract year.

ARTICLE 25 - HEALTH AND WELFARE

Dental   Insurance:  The Employer shall pay 90% of the monthly dental insurance premium provided by
the City of Milton’s dental plan for each eligible employee.  The City, at its option, may change dental insurance
companies if the benefits are comparable.

Health   Insurance   Premium   Participation:  For the contract term of January 1, 2020 through December
31, 2022, the Association members will contribute the following premium amounts:

HMO or Focus HMO Plan:  The Association agrees to contribute the following amounts or the same as
the non-represented protective service employees, whichever is less:

 December 1, 2023 – 17%
 December 1  2024 – 17%
 December 1, 2025 – 17%

The City will contribute the remaining premium amount.  The premium amount determined on December
1, 2025 will continue until November 30, 2026.

HMO or Focus HMO High Deductible Plan:  The City contribution will be the same as what is
contributed for non-represented employees for the Health Savings Account (HSA).  The required
employee contribution by Association members will not exceed the required contribution by non-
represented employees or the dollar amount contribution for employees on the traditional HMO plan.

It is further agreed that in the event the Employer becomes delinquent in their contribution, that the
Employer shall be liable for the total maximum benefits of the plan then in effect for each employee eligible to be
covered under said plan.

Disputes or questions of interpretation concerning the requirement to make contributions on behalf of
particular covered employees shall be submitted directly to the grievance procedure, by the City, employee, or
Association. In the event of such referral, the City shall not be deemed to be delinquent while the matter is subject
to the grievance procedure.
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The Employer shall make the contribution for an employee who is absent because of illness or off-the-job
injury for six (6) months.

The Employer will continue contributions for a maximum of twelve (12) months when an employee is
absent due to occupational illness or injury.

If an employee is granted a leave of absence and desires to have their insurance coverage continued, the
employee must pay the City, prior to the leave of absence being effective, sufficient monies to pay the required
contributions for health and dental insurance during the period of absence.

The Employer shall make the full monthly contribution for the month in which an employee is laid-off
and for the following month.

When an employee is discharged for cause or voluntarily terminates their employment, the Employer
shall only pay the employer contribution for the month in which such termination occurred.

When a laid-off employee is reinstated, the Employer shall make the required contribution for the month
in which the employee returns to work.

Buy-Out:  The buy-out amount for employees optioning out of health care coverage will be $200 per
month if the employee is eligible for a family plan and $75 per month if the employee is eligible for a single plan;
OR whatever buy-out amount(s) which is being offered to non-represented employees, whichever is of the higher
amount.

Flex   Plan:  The City shall continue to offer a Flexible Spending Plan for the purpose of allowing
employees the opportunity to pay for eligible out-of-pocket health care expenses, including any costs pursuant to
the health insurance deductible, on a tax-free basis.

Health   Insurance   Premium   Assistance   Program   for   Retired   Employees:  The Employer shall create
an account to provide financial assistance for medical insurance premium payments for eligible retired employees
to continue enrollment in the employer's group medical insurance program for ten years or until the employee is
entitled to receive Medicare or becomes eligible for Medicare by age, whichever event occurs first. The creation
of the fund, administration, eligibility and enrollment rules, and determination of the retiree's continuation shall be
governed as outlined in the City Policy attached as “Appendix A”.

ARTICLE 26 - PENSIONS

The City will continue to participate in the Wisconsin Retirement System (WRS).  Employees will pay an
amount equal to the full employee required retirement contribution as a percentage of their earnings determined
by the Legislature or the Department of Employee Trust funds for each year of the contract.  The City will
contribute the Employer required contribution.   

ARTICLE 27 - SELECTIVE SERVICE

It is further agreed that all employees who volunteer or are called for Military Duty for the United States
Government shall be considered on Leave of Absence and shall retain all seniority rights cumulatively, and
without interruption.

Each such employee shall on request be reinstated to the position held on entering the "Service" provided
such request is made within ninety (90) days after such employee is available to return to work If such position
has been discontinued or eliminated, then the employee shall be given other employment for which said employee
is suited in accordance with said employee's seniority rights.

ARTICLE 28 - ANTI-DISCRIMINATION

Neither the Employer nor the Association shall discriminate in any manner whatsoever against any
employee because of age, race, creed, color, national origin, sex, disability, marital status, ancestry, arrest record,
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conviction record, membership in the national guard, state defense force or any reserve component of the military
forces of the United States or this state, or use or non-use of lawful products off the employer's premises during
non-working hours. The employer and the Association agree to comply in all respects with the provisions of the
Act of 1967.

ARTICLE 29 - SEPARABILITY AND SAVINGS

If any Article or Section of this Agreement or any riders thereto should he held, invalid by operation of
law or any tribunal of competent jurisdiction, or if compliance with or enforcement of any Article or Section
should be restrained by such tribunal pending a final determination as to its validity, the remainder of this
Agreement and any rider thereto, or application of such Article or Section to persons or circumstances other than
those as to which it has been held invalid or as to which compliance with or enforcement of has been restrained,
shall not be affected thereby. In the event that any Article or Section is invalid or enforcement of or compliance
with which has been restrained, as above set forth, the parties affected thereby shall enter into immediate
collective bargaining negotiations, upon request of the Association or the Employer for the purpose of arriving at
a mutually satisfactory replacement. In the event the parties cannot agree on the replacement, the controversy
shall be subject to the provisions of the Grievance and Arbitration clause of the Agreement.

ARTICLE 30 - CHANGE OF OPERATIONS

Before the Employer introduces major changes in operations which might result in loss of employment
for regular, full time employees, the Employer shall meet and review such changes with the Association in an
effort to minimize the possible economic hardship involved for all parties.

ARTICLE 31 - WAGES

Section   1: Across the board wage increases as follows (see attached schedule in appendix B) for the
contract term or what is budgeted for non-represented protective service employees, whichever is greater:

 Effective January 1, 2023:  3%
 Effective January 1, 2024:  3%
 Effective January 1, 2025:  3%

Section   2:  Specialized Position Pay: Detective and SRO:  Effective 1/1/2016, the Police Detective and
School Resource Officer shall be compensated at a rate of $.75 above their current rate of pay on the wage scale
while serving in the assigned specialized position, with the exact wage being dependent upon where the selected
employee is on the wage scale at the time of appointment to the position.  

Effective 1/1/20, any officer assigned to the middle school or grade school as an SRO, shall be
compensated at a rate of $0.75 above their current rate of pay on the wage scale for the hours worked as the SRO.

Section 3: Recognition for Years of Service in Pay Scale:  The following steps are added to the wage 
scale (Appendix B):

 8 years of service (Step 6)
 12 years of service (Step 7)
 16 years of service (Step 8)
 20 years of service (Step 9)

Section 4: Tuition Incentive:

The parties agree that the City shall pay an education incentive to each employee as follows:

The City shall reimburse each employee for tuition up to $4,000 annually for successfully completing a
course of study approved by the Police Chief for courses related to the duties of employment.  Each
employee will have a “lifetime cap” of $16,000 of tuition reimbursement from the City.  The City
procedures for requesting approval for tuition reimbursement must be followed.  Employees shall receive
approval from the Chief of Police for all courses the officer expects to receive reimbursement by August
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1st of the year prior to enrolling in such course.    If an employee voluntarily terminates employment
within four years of the last tuition reimbursement payment, the amount of the payment will be
considered only a loan.  Accordingly, the employee will be required to repay 100 percent of the total
tuition reimbursement payments if the termination is within 1 year of the last reimbursement payment;
seventy-five percent (75%) if termination is within two years; fifty percent (50%) if termination is within
three years; and twenty-five percent (25%) if termination is within four years.  The employee is not
responsible to repay any of the tuition reimbursement if the employee voluntarily terminates employment
after four years of receiving their final tuition reimbursement payment.

Section   5:  Field Training Officers will be compensated an additional 1.5 hours of straight pay for each
8.5 hour shift they field train a new recruit and an additional .75 hours of straight pay for each 4 hour shift they
field train a new recruit.  No additional compensation is provided for field training a recruit less than 4 hours.

ARTICLE 32 - LIABILITY INSURANCE

The City shall provide insurance for each member of the Police Department, which policy shall provide
that in the event they are sued for false arrest or malicious prosecution that a defense will be provided including
legal fees and incidental expenses and, in addition, insuring him for any liability which he may incur by such false
arrest or malicious prosecution so long as the officer acted in good faith and within their scope of employment.

ARTICLE 33 – ENTIRE MEMORANDUM OF AGREEMENT

This agreement constitutes the entire Agreement between the parties and no verbal statements shall supersede any
of its provisions.  Any amendment or agreement supplemental hereto shall not be binding upon either party unless
executed in writing by the parties hereto.  The parties further acknowledge that, during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the areas of collective bargaining and that the
understandings and agreements arrived at by the parties after the exercise of that right and the opportunity are set
forth in this Agreement.  Therefore, the Employer and the Association, for the life of this Agreement, each
voluntarily and unqualifiedly waive the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter not specifically referred to or covered in this Agreement, even
though such subject may not have been within the knowledge and contemplation of either or both of the parties at
the time that they negotiated or signed this Agreement.  Waiver of any breach of this Agreement by either party
shall not constitute a waiver of any future breach of this Agreement.

ARTICLE 34 - TERMINATION

THIS AGREEMENT shall go into effect on January 1, 20023, and continue for three years until
December 31, 2025, shall be considered automatically renewed from year to year thereafter, unless at least sixty
(60) days prior to the end of the effective period, either party shall serve written notice upon the other that it
desires to renegotiate, revise, or modify this agreement. In the event such notice is served, the parties shall operate
temporarily under the terms and provisions of this Contract until a new Contract is entered into at which time the
new Contract shall be retroactive as of the last date of termination of this Agreement. 
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IN WITNESS WHEREOF, the respective Parties have hereunto set their hands and seals this _______ 
day of ___________________, 2022.

WISCONSIN PROFESSIONAL POLICE 
ASSOCIATION / LAW ENFORCEMENT CITY OF 

MILTON EMPLOYEE RELATIONS DIVISION

By: ______________________________ By: ________________________________

Mayor   Anissa Welch Dennis LeCaptain, WPPA Business Agent

Date: ____________________________                           Date: ______________________________

By: ______________________________ By: ________________________________

City Administrator Al Hulick Milton Professional Police Association

Date: _____________________________                         Date: ______________________________

By: ______________________________ By: ________________________________

 City Clerk Jenny Salvo Milton Professional Police Association

Date: _____________________________  Date: ______________________________
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Appendix A

Health Insurance Premium Assistance
Program for Retired Employees

Police Union

ELIGIBILITY REQUIREMENTS

All full-time police union employees are eligible to participate in the Health Insurance Premium
Assistance Program for Retired Employees.  

The employee will be automatically able to use the funds in the Post Employment Health
Reimbursement Arrangement (HRA) if they are an active, full-time employee with the City of Milton
and retire from the City of Milton after meeting the Wisconsin Retirement System (WRS) eligibility
requirements to receive retirement benefits.  The employee will be required to provide the
Administrative Services Director with written verification from WRS of retirement eligibility, including
effective date of retirement.

In the event of a catastrophic medical event that results in the employee’s death or an injury that
precludes the employee from performing the essential functions of their job, the funds will be available
to the employee or beneficiary as outlined in the Retiree Health Reimbursement Arrangement through
North Shore Bank for use regardless of retirement.

PROGRAM DESCRIPTION

All police union employees who are eligible to participate will receive a one-time lump sum payment
based on years of service at the beginning of the 2017 contract.  The lump sum payment will consist of
the following:

 $800 for each year of service
 Hired full-time prior to January 1, 2008 – $100 for each month of 2017 the employee was a full-

time employee with the City of Milton prior to approval of the 2017 police union contract.

 Hired full-time after January 1, 2008 - $83.33 for each month of 2017 the employee was a full-
time employee with the City of Milton prior to approval of the 2017 police union contract.

This lump sum amount will be placed in a Post Employment HRA through North Shore Bank for the
employee after approval of the 2017 police union contract.

The employee will then receive quarterly installments until retirement that will be placed in the Post
Employment HRA account.  The employee will be able to use these funds at retirement to pay for post-
employment health insurance premiums or other medical expenses.  The quarterly amounts will be as
follows:

 Hired full-time prior to January 1, 2008 - $300 quarterly
 Hired full-time after January 1, 2008 - $250 quarterly

At retirement, the employee will be allowed to remain on the City’s health insurance and/or dental
insurance plans for ten years after retirement or until the retiree is entitled to receive Medicare or
reaches Medicare eligible age, whichever occurs first.  The retiree will be responsible for the entire
premium payment.  The retiree will be responsible for finding coverage after ten years.
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North Shore Bank will issue a check to the City of Milton for the total amount in the employee’s
account if the employee does not meet one of the following criteria upon separation from employment
with the City of Milton:

 Meet the Wisconsin Retirement System (WRS) eligibility requirements to receive retirement
benefits. 

 The employee suffered a catastrophic medical event that resulted in death or an injury that
precludes the employee from performing the essential functions of their job.

If the employee does not meet one of the above criteria when they terminate employment with the City
of Milton, then they will not have access to these funds.
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Appendix B:  Wage Scale

3% 3% 3%

Effective Effective Effective

2022 1/1/2023 1/1/2024 1/1/2025

Start $24.00 $24.72 $25.46 $26.23

1 year $25.49 $26.25 $27.04 $27.85

2 years $27.40 $28.22 $29.07 $29.94

3 years $31.39 $32.33 $33.30 $34.30

5 years $32.27 $33.24 $34.24 $35.26

8 years $33.11 $34.10 $35.13 $36.18

12 years $33.97 $34.99 $36.04 $37.12

16 years $34.81 $35.85 $36.93 $38.04

20 years $35.66 $36.73 $37.83 $38.97
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Memorandum of Understanding 
between the City of Milton, and the  

Milton Professional Police Officers’ Association, WPPA/LEER 
 

RE: Recruit Officer
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9.  If the Recruit Officer chooses to leave the employment of the City within thirty-six (36) months of
completion of the academy for any reason, including if the officer’s employment is terminated by the
City, not to include being laid off, the Recruit Officer agrees to reimburse the City for the following
expenses incurred by the City on the officer’s behalf which are related to the required law
enforcement certification and employment: 

 A  lump sum payment of $7000.00; provided, that if the recruit withdraws from or the
recruit’s participation in the Academy is otherwise terminated, the lump sum payment will be
reduced to the actual expenses incurred by the employer to that date, if the expenses are less
than $7000.00.

 Costs of uniforms and the equipment issued to the recruit, for academy purposes, which
cannot be reused; and

 Tuition, lodging, meals and mileage (if applicable) for the Academy in the event the recruit
does not successfully complete the Academy and the employer is not reimbursed for these
expenses by the State of Wisconsin Department of Justice. 

 
10.  The lump sum reimbursement the officer shall be required to make to the employer shall be pro-
rated on the basis of one/thirty-sixth (1/36) credit for each month of completed service (excluding any
unpaid leave(s) of absence) prior to the officer’s resignation or termination, to be deducted from the
total amount determined by the employer to be made and provided to the recruit as soon as
practicable upon the officer’s resignation or termination.  The officer shall be responsible to make
satisfactory arrangements with the employer for the repayment of any remaining amount owed within
thirty (30) days from the date the officer is provided the employer’s calculation.

11. Prior to hiring and as a condition of employment, upon hire each Recruit Officer will execute an
individual contract that reflects this memorandum and the agreement of the Recruit Officer to be
bound by the reimbursement provision of this memorandum of understanding.  The form of the
individual will be determined by the City and will include a requirement that the individual agrees
that the City may withhold or deduct from wages or other payments owed by the City to the
individual if the individual leaves employment and owes a reimbursement to the City. The contract
shall be consistent with the terms of this memorandum and the collective bargaining agreement. 

 
12. This represents the complete understanding of the parties on this issue. Any amendments or
modifications to this agreement must be made in writing. 

 
Agreed to by: 
 
 
 
_______________________________                                                     ____________________________ 
City Administrator                      Date           President, Milton Prof. Police Assn.
 
  
 
 
________________________________          ____________________________
Chief of Police                               Date          Wisconsin Prof. Police Assn.
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